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FROM THE DIRECTOR'S DESK

Founder's Message

From Possibility to Sustainability

At NeevdJivan Foundation, we believe that true development of the country begins
when opportunity reaches the last mile and transforms into sustainable
livelihoods. FY 2025-26 has been a year of remarkable growth, deeper impact, and
renewed conviction in this belief.

Over the past year, we expanded our footprint across tribal and rural communities,
empowering more than 2,460 beneficiaries through skill development, vocational
training, and setup 77 micro-enterprises. As on date we support 166
micro-enterprises across 100+ villages, creating pathways to income, dignity, and
self-reliance. These enterprises collectively generated over 55 lakh in sales,
demonstrating the immense potential that exists when communities are provided
with the right skills, resources, and market access.

While these numbers are encouraging, the true measure of our success lies in the
stories behind them—the woman who started earning independently for the first
time, the family that found financial stability through a micro-enterprise, and the
village that discovered the power of collective entrepreneurship. Every livelihood
created represents a step towards reducing poverty and building resilient
communities.

FY 2025-26 was also a year of strengthening our institution. We expanded
partnerships, improved governance, automated key processes, enhanced donor
engagement, and sharpened our focus on impact and sustainability. These
investments have prepared us for the next phase of growth.

As we look ahead to FY 2026-27, our priority is clear- to transform livelihoods into
sustainable enterprises. While we will continue creating new opportunities, our
focus will be on helping existing women entrepreneurs grow stronger businesses
through market linkages, government convergence, capacity building, and
access to growth capital. We aspire to create a new generation of rural women
entrepreneurs who are not only self-reliant but capable of becoming employers,
leaders, and role models within their communities.

The journey from livelihood to prosperity is not built in a year—it is built through
consistent effort, strong partnerships, and unwavering belief in people's potential.
We remain deeply grateful to our donors, partners, board members, and dedicated
team for walking this journey with us.

Together, we are not just creating livelihoods; we are
building futures.

Proteek Kundu
Founder & Director, NeevdJivan Foundation
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through
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and unwavering
belief in
people's
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WHY IT MATTERS

Our Impact Framework

IMPACT FRAMEWORK

Relevance

Addresses one of the most pressing challenges in rural Maharashtra, i.e., limited
livelihood opportunities driving poverty and migration, by enabling women to
build income-generating enterprises at home.

Effectiveness

An integrated approach combining skill development, entrepreneurship
training, market linkages, and continuous mentoring translates learning into
real, lasting livelihoods.

Efficiency

Strategic partnerships with SHGs, government agencies, CSR partners and
local communities, plus an incubation-led model, deliver outcomes with
optimal use of resources.

Social Impact

Women entrepreneurs gain confidence and greater say in household
decisions — reducing migration and strengthening community resilience.

Sustainability

Capacity building, market access, finance, and structured handholding equip
women-led enterprises to become self-sustaining and community-owned.
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CELEBRATING

Stories of Change

The stories go beyond numbers. Behind every
statistic in this Annual Report is a story of ...

Homemalzers to
business owners

Reclaimed Identity

Strength in Collective Action

Financial Independence

Grit @ Resilience

STORIES OF CHANGE
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Homemaliers to business owners.

"We had never imagined that we could run a
business of our own. The training, guidance, and
funds provided by Neevdivan gave us the
confidence to start our Poultry Farm in our
village.

Today, our farm has grown manifolds, we
maintain accounts, interact with customers, and
make business decisions independently.

The journey has transformed not only our
income but also our self-belief."

STORIES OF CHANGE 06






OUR CORE IDENTITY

Our Vision

OUR CORE IDENTITY

Create opportunities for
sustainable livelihood and
employment for every
citizen in order to reduce
the asymmetry of income
among them in the long run.

Imagine the transformative power of one women-led
micro-business in each of 6,39,902 villages in India.
Beyond achieving financial independence for herself,
every woman entrepreneur has the potential to become
a catalyst for inclusive economic growth—creating
livelihoods, generating employment, and inspiring new
opportunities for other members of her community.

While Neevdivan Foundation may ignite this journey, our
ultimate vision is for women to lead the movement
themselves—supporting, mentoring, and empowering
one another until this wave of entrepreneurship and
self-reliance transforms every village across the nation.
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OUR CORE IDENTITY

Our Mission

To create alternate
sources of income
(other than agriculture)
and opportunities of
sustainable livelihood
for the tribal
community in their
villages so that they do
not have to migrate to
the cities in search of
better opportunities.

OUR CORE IDENTITY

For generations, migration has been accepted as the
path to survival for the tribal communities we serve.
Having worked closely with the community, we
realised that this is not just an economic reality—it is
a deeply rooted mindset passed down through
generations.

Lasting change therefore requires more than just
creating opportunities of livelihood; it requires
changing beliefs - the belief that the
micro-enterprises we help establish are more than an
income opportunity—it is a symbol of self-reliance,
dignity, identity, and hope.

By enabling families to earn sustainably within their
villages, we are helping them choose opportunity
over migration and build a more secure future for
generations to come.

09



OUR CORE IDENTITY

Our Values

Who we are and what we stand for form the core of our business.
At Neevdivan Foundation, we embrace these values and ensure
every aspect of our work is governed by them.

Simplicity
Clear, practical solutions that meet communities where they

are — no unnecessary complexity in how we design or deliver
support.

Transparency

Open, honest communication with beneficiaries, partners and
donors at every stage of the journey.

Trust

Built through consistent action, follow-through, and respect —
the foundation of every lasting relationship we hold.

OUR CORE IDENTITY 10
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Reclaimed Identity

"When we started beekeeping about a year ago,
few believed that women like us could master such
a challenging vocation. There were setbacks,
failures, and moments of self-doubt. But we
persevered.

Today, our bee colonies are not just a source of
income—they are a source of pride. People across
the village recognize us as beekeeping experts and
seek our guidance.

The respect we have earned has transformed not
only our livelihoods but also our confidence,
identity, and place within the community."

STORIES OF CHANGE 1
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Our Thematic Focus . N
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Our work aligns with both global and national development
priorities — advancing the UN Sustainable Development Goals and \
fulfilling the objectives of Schedule VIl of the Companies Act, \

2013.

AS PER UN CHARTER SCHEDULE VII, COMPANIES ACT

Promoting education,
including special education
and employment enhancing
vocation skills especially
among children, women,
elderly, and the differently
abled and livelihood

NO
POVERTY

Tl

SDG 1: No Poverty

Promoting gender equality,
empowering women,
setting up homes and
hostels for women and
orphans; setting up old
age homes, day care
centers and such other
facilities for senior citizens
and measures for reducing
SDG 2: Zero Hunger inequalities faced by
socially and economically
backward groups.

GENDER
EQUALITY

SDG 5: Gender Equality

DECENT WORK AND
ECONOMIC GROWTH

i

SDG 8: Decent Work &
Economic Growth

THEMATIC AREAS 13



~-

—~—

STORY 03 OF 13

Nari Shakti Mahila Bachat Gath P

Dahanu « Goat Farm

~—— —
el L . . e

STORIES OF CHANGE

-

—-

-

Strength in Collective Action

"As individual women, we had limited resources and
opportunities. By coming together as a Self-Help
Group and we were able to learn, invest, produce,
and grow our Goat Farm collectively.

The support from Neevdivan helped us build trust,
improve our skills, and work towards a common
goal. Together, we have achieved far more than we
could have alone."
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THE YEAR IN REVIEW (FY 2025-26) / / T
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Vocations Taught

2 Districts
6 Talukas

100+ villages

22+

Partners
(Government & CSR)

166

Micro Businesses Started
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5,697

Women Trained on
Vocational Skills

1,700+

Women Successfuly
Running Micro Businesses

495

SHGs Trained

THE YEAR IN REVIEW
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THE YEAR IN REVIEW | ~

Micro Businesses
Running Successfully

Over the past few years, Neevdivan Foundation has established 166 ° °
livelihood projects across the tribal regions of Jawhar, Dahanu, Wlth 166 micro
Talasari, and Vikramgad in Palghar district, as well as rural areas of

[
Nashik district, Maharashtra. Today, these enterprises are being b“Sl nesses
successfully managed by over 1,700 women entrepreneurs within

their own villages, creating sustainable livelihood opportunities and already active,
reducing the need for migration.

the focus now
shifts to
sustainability.
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THE YEAR IN REVIEW

AGARBATTI MAKING
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[HHomemaliers to business owners.

"Two years ago, we started our vermi-compost
making business with determination to succeed.
Today, we are proud entrepreneurs who not only
produce quality compost but also find our own
customers and grow our business independently.

Every sale has strengthened our confidence. This
enterprise has taught us that when women take
ownership of their dreams, they can create
opportunities, respect, and a brighter future for
their families."

21
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OUR APPROACH \

Identification of SHGs
with the entrepreneurial
mindset

Mobilisation through Strategic Government Partnerships

Identifying women with the right entrepreneurial intent has always been one of the
biggest challenges in creating sustainable micro-enterprises. To address this, we
have partnered with Maharashtra State Rural Livelihood Mission (MSRLM) and Mahila
Arthik Vikas Mahamandal (MAVIM), leveraging their extensive network of Self-Help
Groups. This collaboration provides access to genuine, community-based SHGs and
enables us to mobilise motivated women with the greatest potential to become
successful entrepreneurs.

Umed

Stringent Assessment Process

Entrepreneurial intent, commitment, and teamwork are often stronger indicators of
success than technical skills alone. Therefore, every SHG undergoes a rigorous
assessment after completing our 10-day Entrepreneurship Development
Programme. Through observations, practical exercises, group activities, and
structured evaluations, we identify groups that demonstrate leadership, ownership,
resilience, and a genuine commitment to building a business, ensuring that our
support is invested in entrepreneurs with the highest potential for long-term
success.

‘i ﬂ ¥r a Q ﬁ fr r
\ /
o o —
| =l L IG el
= = N
OBSERVATIONS PRACTICAL GROUP OWNERSHIP
EXERCISES ACTIVITIES

OUR APPROACH
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OUR APPROACH

Our 5-Step Approach

Technical Training on Vocation of choice

We collaborate with our knowledge partner, Krishi Vigyan Kendra,
to identify and deliver training in vocations that are market-driven,

commercially viable, and aligned with local demand, ensuring ‘
that every enterprise has the potential to become a sustainable

source of livelihood. ‘

Module on Entrepreneurship Skills

Since a majority of our beneficiaries have limited formal education, our
10-day Entrepreneurship Development Programme is built on the principle
of 'learning by doing.' We use case studies, group discussions, customer
interactions, role plays, simulations, and interactive games to teach the
fundamentals of business. This experiential approach transforms complex
entrepreneurial concepts into relatable experiences, empowering them
with confidence and skills needed to manage their micro enterprises.

Facilitate Access to Seed Capital

We believe that access to capital should never stand in the way of
entrepreneurship. By leveraging government schemes, CSR funding, and
institutional finance, we unlock the seed capital women need to transform
their aspirations into thriving micro-enterprises. Beyond creating
sustainable livelihoods, this investment empowers them to become
financially independent and break the cycle of poverty for generations to
come.




Setting Up the Shop Floor

We don't just help women start businesses—we help them build
enterprises. Through comprehensive incubation support, we provide
technical expertise, facilitating access to machinery and raw materials,
branding and packaging, ensuring regulatory compliance, and preparing
them for the market. This holistic approach transforms aspirations into
resilient enterprises that generate sustainable incomes and create lasting
economic independence for women and their families.

Stabilise Operations & Market Linkage

We recognise that the long-term success of a micro-enterprise depends
not only on production but also on consistent access to markets. Since
inadequate market linkages are one of the primary reasons rural businesses
fail, we provide extensive support through e-commerce platforms,
corporate partnerships, exhibitions, retail channels, and local distribution
networks, helping women transform their products into sustainable sources
of income.
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Financial Independence

"Being the first women in our village to start a pig
farm was a bold step. Today, it has become a
successful business that provides a steady source of
income for our families.

For the first time, we are contributing financially at
home, making decisions with confidence, and
experiencing the pride that comes with true
financial independence."

26
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A MORE FOCUSED APPROACH

Sustainability of Micro-Businesses

The long-term success and sustainability of every livelihood
projects is our responsibility. With the growing number of micro
businesses, the focus naturally shifts to their sustainability and
their ability to generate income for the beneficiaries in the long
run.

We realise that each of these micro-enterprises are at different
stages of maturity and are dealing with unique opportunities and
challenges depending on the chosen vocation, dynamics within
the group and more. To provide focused guidance, timely inter-
ventions, and efficient utilization of our resources, it is essential to
adopt a differentiated approach to the support rendered to them.

Accordingly, we have classified all the micro-enterprises into three
categories, namely, Udaan, Pragati and Araambh using a
structured assessment framework based on scores derived from 8
key evaluation parameters.

The differential intervention by NeevdJivan Foundation is based on
the category the micro-enterprise falls in. This helps us in
optimising our resouces and support them to ensure their long
term sustainability.

Udaan

SHGs that have achieved self-reliance and are
successfully managing and growing their enterprises
independently, requiring little or no external support.

Pragati

SHGs that demonstrate strong commitment and
entrepreneurial potential, with encouraging early success,
requiring continued mentoring to scale and achieve long-
term sustainability.

Araambh

SHGs that have commenced operations within the last six
months and require intensive handholding and close
monitoring to establish a strong foundation.

SUSTAINABILITY

EVALUATION
PARAMETERS

llll - " /A
s "p

. o
e a8s

SALES PRODUCTION MARKET
CAPACITY LINKAGES

bl

GROWTH
READINESS

FINANCIAL
MANANGEMENT

ok &%

PARTICIPATION REQUIRED

Planned Intervention:
Focus on capacity building
for increased production;
sales training & digital
marketing.

Planned Intervention:
Implement specific action
plan per vocation; market
linkage support.

Planned Intervention:
Micro-management & support
to stabilise operations;

market linkage.
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STORIES OF CHANGE

[Homemalier 1o business owner

"From the beginning, we knew that sustainability
required both short-term income and long-term
growth. While vegetable cultivation provided
regular earnings, nurturing fruit-bearing saplings
created a stronger future for our enterprise.

This balanced approach has helped us build a
resilient business that continues to grow year after
year. Today, our project stands as proof that
thoughtful planning and perseverance can create
lasting livelihoods in rural communities."

29
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Women Becoming Entreprencurs

"We started with a simple skill — cooking and soon
with hard work, determination, and support from
Neevdivan Foundation, that skill turned into a
successful restaurant in Vikramgad.

Today, we are known not just as cooks, but as
entrepreneurs. Our journey has shown us that when
women dare to dream bigger, they can create
businesses that transform their lives and inspire
others."

STORIES OF CHANGE 30
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GRATITUDE

Partnerships & Collaboration

Behind every successful entrepreneur we nurture and every family whose
future has been transformed stands a partner who believed in our
mission. Their trust, generosity, and unwavering commitment have
enabled us to create opportunities where none existed and bring hope to
communities that needed it most.

Our partners are far more than collaborators—they are the driving force
behind our mission. Through strategic partnerships in project funding,
community mobilization, knowledge sharing, technology, capacity
building, and market linkages, they enable us to reach more villages,
empower more women, and create lasting livelihood opportunities.

We are deeply grateful to every donor, CSR partner, government agency,
and well-wisher who has walked this journey with us. Together, we are
not just supporting livelihoods—we are restoring dignity, creating
opportunities, and transforming lives for generations to come.

Government Partners Corporate Partners

FINSERV
[ BN
IHCI
- B4

Zembitel

Partners for #
Capacity Building AN
Cipla

Foundation

INDIA
LEADERS
FOR
SOCIAL
SECTOR

ANANYA BIRLA
b FOUNDATION

n

PARTNERSHIPS &§ COLLABORATION 32



STORY 08 OF 13

Vandita Mahila Bachat Gath P

Vikramgad « Mushroom

—~—
~—— w—
el . O
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Grit @ Resilience

"Our journey in mushroom farming began with
failure. The first few batches were lost due to our
lack of experience, and there were moments when
we questioned our decision to start the mushroom
farm. But instead of giving up, we returned to learn
again, improved our practices, and persevered.

Today, we run a thriving mushroom farm, have
expanded our production through a loan, and take
pride in proving that resilience and determination
can turn setbacks into success."

33
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Strength in Collective Action

"Our success was built not by one woman, but by an
entire group working together with trust and
determination. Despite initial setbacks, we stood by
each other, shared responsibilities, and learned as a
team.

Today, our brick-making unit provides livelihoods
for our members and has become a source of pride
for the village, proving that collective effort can
overcome even the toughest challenges."

34
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GOVERNANCE

Our Board Members

Ashutosh Tyagi

“At Neevdivan Foundation, we celebrate human potential transformed into
opportunity. This year, every livelihood created, every woman empowered,
and every enterprise nurtured has strengthened the foundations of resilient
communities. Behind each milestone is the courage of women who chose
hope over hardship and entrepreneurship over migration. Their
achievements remind us that lasting change begins when people are
trusted, equipped, and inspired to shape their own futures.

| extend my heartfelt gratitude to our partners, donors, Board, and
dedicated team for making this journey possible. Together, we are not just
changing lives, we are helping build a more confident, inclusive, and
prosperous India.

Anasuya Baner;ji

Neevdivan Foundation is writing new Tales Of Self-Reliance and so much
more that it is transforming our society.

By creating opportunities for livelihoods, we walk alongside tribal families to
turn potentials into opportunity. From classrooms to women led SHGs,
every initiative is rooted in dignity, ownership, and respect for tradition.

Today, we have 166 micro businesses being successfully run by over 1,700
women in their villages across Palghar & Nashik districts.

The true measure of our impact lies not in numbers alone, but in the
confidence of our youth and women.

Neevdivan Foundation believes that development is not something done for
tribal communities, but with them. By strengthening local leadership and
reviving indigenous knowledge, we are helping build resilient, self-reliant
villages that honor the past while shaping the future.

This is impact — quiet, steady, and lasting. This is NeevdJivan.

GOVERNANCE

36



GOVERNANCE

Our Board Members

Dr. Lata Ghanshamnani

“In the last few years, Neevjivan NGO has grown steadily through
unwavering commitment, a clear vision, and dedicated efforts to strengthen
livelihood opportunities for communities.

Moving forward, the team remains committed to empowering individuals
with skills, dignity, and sustainable pathways towards a better and more
secure future”.

ald
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GOVERNANCE

Board Overview \

Our Board Members provide the strategic direction and governance / / ~ .y
that underpin Neevdivan Foundation's growth. Meeting every quarter, \
the Board reviews financial performance, programme outcomes, and

organisational progress against our mission.

Are Board Members related? No
No. of Board Meetings conducted 04
Minutes documented & circulated Yes
Board Members draw salary No
Board ensures legal compliance Yes
Board approves budgets & audited statements Yes
Auditor qualifications/observations No

Quarterly Board Meetings

QUARTER DATE ELIGIBLE ATTENDED
Q1 5 Jul 2025 9 5
Q2 8 Nov 2025 9 6
Q3 10 Jan 2026 8 6
Q4 11 Apr 2026 1 6

Remuneration of Our Directors serve purely in a voluntary capacity, receiving no remunera-
Directors tion, fees, or monetary benefits of any kind. Their commitment is driven
solely by the mission of NeevdJivan Foundation — to create lasting impact
for our target beneficiary groups. With wholehearted dedication, they
invest their time, expertise, and guidance to advance the organization’s

goals and strengthen its long-term impact.

GOVERNANCE 38
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Financial Independence

"Starting our masala-making unit has brought a new

/ @ sense of confidence and financial independence
@ into our lives. For the first time, we are contributing
regularly to our household income and helping

0 meet our family's needs. Our earnings have

— 0 <\ increased our decision-making role at home, and
/\ ' our families now value and respect us more than

ever before."

STORIES OF CHANGE 39
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[HHomemaliers to business owners

"Becoming entrepreneurs through our kurdai papad
unit has been a life-changing journey for all of us.
We are proud that our hard work has transformed a
simple idea into a growing business. This is only the
beginning—our dream is to establish a large
manufacturing unit that creates employment
opportunities for many more women in our
community."

40






REEVIIVAN FOUNDATION
CIN -UBS320MHITI0ONPLI4SORS

1302, BLO 53 SECTOR 54,56,58,NAT SEAWDOD 11, NERUL, MUMBAT MH 400706 TNDIA

B L03.3028
Farticulars Mote Me.| Flgures as at the Flgures as at tha
end of 31st March | end of 31st March
2028 T0IAS
1. Source of Funds
(1) Shareholders’ funds
(3) Share CapRtal 1 1,00,000 1.00,000
(<) Reserve & Surplus F ]g,gs,;r.l gq%tlim
(2) Nom-current liabilites 20,36,937 L
Ir:'II Deferred tax Nabitties (Met) s 2
tax ™ 54,760
(c) Other Long term Natities T £
{d] Long-term provislons > -
(3) Current Kabiltjes T3 B0
(a} Short-term borrowings 2 =
S 3 = 2
() total outctanding dues of micro enterprizes and small enterprises =, =
() total outstanding duss of creditors other than mier enterprises and
small enterprises, = -
(&) Other current labilities A 12,000 24,000
(M) Shor-term provisiens - =
12,000 24,000 |
TOTAL 31,886,358 27.00,136 |
IL. Assels
[1) Non-current sssets
(1){a) Prm:mr Flaot & Equigment ang intangible 3ss5ets
Froperty Plant & Equigrment L 1,560,968 118,544
[I:I lﬂm mﬂs - _
(E) Capital work=in-progress = "
{iv) Irtangible asers under development - =
(b) Non-current investments e -
(ic} Deferred tax assets (net) 3 =
(d) Long-term Laant and advances = .
(c} Other non-cument assets - -
1 560 568 118, 544
{1} Current assets
l(a) Current investments - Flxed Deposit (including Accrued Interest) 5 6,21,707 581,243
() Inventories - -
() Trade recelvahles - £l
(d] Cash and cash equivalents - 25,085,921 15,000,339
|m Shori-tarm leans and advances 2,17,265 5
[F) Other current BSgets 6,00 457 =
40,35 350 20,001,582
TOTAL 41,856,358 32,00,138
[Contingent liabliities and commitments | |

Hetes Dn Acconnts induding Significant Accounting Polldes
[S2# Actompanylng Notes Lo the Financial Statement)
As per our Repart of even date attached

FOR SDK & ASSOOATES
CHARTERED ACCDUNTANTS
[FRN - 14466TW)

\

For and on behall of the Board of Drectors of
NEEVIIVAN FOUNDATION
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% D KAWDE - PROPRIETOR ‘,#LI KUNDU ASHUTOSH TYAGI
M. Ne: 110573 DIRECTOR

i DiN: DEBSBEES DIN: GOD$4751
Dated: 15.09.2024
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MEEVJIVAN FOUNDATION
CIN -UB5320MHZ0Z0ONPLI4S005

1302, BLD 52 SECTOR 54,56,58,NRI SEAWOOD IT, NERUL, MUMBAT MH 400706 INDIA
STATEMENT OF INCOME & EXPENDITURE FOR THE YEAR ENDED 31.03.2026

Figures for the year Figures for the year
Particulars IHote o] ended on 31st March ended on 31st March
1016 1025

1. Inceme
Danation 7 18,352,459 9,981,220
Other Income a 138,265 44,320
Fiaed Deposit Interest 40,464 46,246
Total Income 18,531,188 10,071,786
I1. Expenditure
Expenses for Charitable Purposes g 11,213,851 7,133,477
Employee benefils expense 10 1,908,291 1,661,350
Finance Cost 482 236
Depreciation and amortisation expense 4 283,592 191,891
Other expenses 11 2,126,740 1,348,334
Total expenditure 16,532,956 10,335,288
IIL.Surplus/ (Deficit) of ITncome over Expenditure 1,998,232 (263,502)
IV. Tax expense
Current Tax Expenses for Current Year . Z
Deferred tax 22,661 16,567
Current Tax Expenses relating to Prior Years A -
V. Profit (Lass) for the period 1,975,571 (280,063)
Eamings per equity share:
(1) Basic 12 197.56 {28.01)
{2) Diluted 13 197.56 {28.01)

{Notes On Accounts including Significant Accounting Policies

[See Accompanying Notes to the Financial Statement)
As per our Repart of even date amached

FOR SDK & ASSDCIATES
CHARTERED ACCOUNTANTS
|(FRN - 14466ZW)

CA-SDKAWDE
PROPRIETOR
M.N.-111573

Place: MUMBAI
Dated: 15.09.20256

For and on behalfl of the Board of Direciors of
NEEV]IVAN FOUNDATILON

Ml sl Tyes
ASHUTOSH TYAG]

DIRECTOR
Dih: 00044751
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Prerna Mahila Bachat Gath

Nashik « Potato Wafers Making
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STORIES OF CHANGE
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Sell’ Reliance @ Independent

"Our potato wafer unit has given us the confidence
to stand on our own feet. Today, we no longer
depend on others for our daily needs—we are
creating opportunities with our own hands. This
journey has made us self-reliant, independent, and
hopeful that we can build a brighter future for our
families through our enterprise."
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Radhika Mahila Bachat Gath P

Nashik « Atta Chakki

el L . e

STORIES OF CHANGE

Financial Independence

"Starting our Atta Chakki has given us more than a
source of income—it has given us confidence,
dignity, and financial independence. Today, we earn
within our village, support our families, and make
our own financial decisions. This enterprise has
transformed us from homemakers into proud
entrepreneurs, inspiring other women to believe in
their own potential."
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We thank all our supporters,
donors & partners

We will continue our journey to stop migration by
creating an alternate source of income for every
household in the rural India.

=

Follow us on Shop all products on

060

Donate Now
www.neevjivan.org



